@ Environmental Policy

OVERVIEW

Environmental protection is regarded by the company as ranking equally with health and safety, production and profit, and
as such we are dedicated to delivering a comprehensive and reliable service that includes measures to avoid or minimise
any adverse environmental impact. We will work with our customers and suppliers to reduce waste, reduce pollution,
manage use of water and raw materials, and protect the environment wherever we operate. We will meet all applicable
environmental and related legislation.

IMPLEMENTATION

We will continually develop and use environmentally safe systems of work, maintain cranes, plant and equipment to a high
standard and make suitable and sufficient arrangements for the use, storage and transport of materials and substances
associated with our activities.

Dewsbury & Proud (D&P) will actively seek and request the support and co-operation of all employees in environmental
matters. This includes arrangements for consulting our employees and ensuring they understand their and our
environmental responsibilities.

We recognise that our operations will have an impact on the local and global environment and so we have made
commitments with our workforce, customers and supply chain to continuously develop our procedures, working practices
and purchasing policies, that targets the ongoing reduction of our Carbon emissions.

Environmental protection is important to our business because we value both the environment and customers greatly. We
are committed to continual environmental improvement by ensuring effective management of our environmental impacts.

Dewsbury & Proud has implemented an Environmental Management System (EMS) which provides a framework for
measuring and improving our performance with an aim to achieve international standards.

This environmental policy is implemented via:

e Our Integrated Management System (IMS)

e Regular gathering and review of employee & customer feedback.

e The employment of trained, competent and professional employees.
e Aschedule of audit and review.

This policy is communicated to all D&P employees and reviewed periodically. It is a controlled document and is made
available to all employees and to any client or member of the public requesting it.

POLICY COMPLIANCE & COMMITMENT

The directors, management team and staff are fully committed to the requirements of ISO 14001 and to the continual
improvement of our Environmental management system. Senior Management show leadership and have the
responsibility for establishing, implementing, and maintaining the Environmental management system that commits to
satisfy the requirements of ISO 14001:2015, and any other Client specific Environmental requirements.

All employees have a responsibility within their own areas of work to help ensure that environmental protection is
embedded within the whole of the company.

Anyone who suspects any breach of environmental legislation should report it immediately to their Line Manager, the SHEQ
Manager or a Director.

N o

Tim Proud

Manging Director Date 24/09/2025
Dewsbury & Proud 1
Dept: SHEQ Sept 2025

Doc Ref: SHEQ PLO2 Rev6e



	Overview
	Implementation
	Policy Compliance & COMMITMENT

